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ARTICLE I   

RECOGNITION 
 
A. The Board hereby recognizes the Union School Classroom Teachers Association 

(also known as the “USCTA”) as the exclusive representative of all teachers 
employed by the school corporation. 

 
B. Definitions 

1.  The term “teacher”, when used in this contract, shall refer to all teacher certified 
personnel contracted by the Board on a one-half time or more teaching contract, 
except the superintendent, principals, assistant principals, and athletic director. 

2. The terms “Board” and “USCTA”, when used in this contract, shall include 
authorized officers, representatives, and agents of these two groups. 

3. The term “school corporation,” when used in this contract, shall refer to the Union 
School Corporation of Union Township, Randolph County, and Stony Creek 
Township, Henry County, State of Indiana. 

4. The term “daily rate”, when used in this contract, shall refer to the annual school 
year salary divided by those contracted days. 

5. The term “hourly rate”, when used in this contract, shall refer to the daily rate 
divided by 7.5.  “Hourly rate”, defined in this paragraph, shall be used to calculate 
the rate of pay for teacher certified personnel who teach summer school, evening 
school, special assignments (for example, homebound schooling), and other 
classes taught under a supplemental teacher’s contract (I.C. 20-28-6-7). 

6. The term “immediate family”, when used in this contract, shall refer to spouse, 
children, stepchildren, sisters, brothers, mother, stepmother, father, stepfather, 
mother-in-law, father-in-law, sisters-in-law, brothers-in-law, daughters-in-law, 
sons-in-law, grandparents, grandparents-in-law, or grandchildren. 

7. The term “member of the household”, when used in this contract, shall refer to 
any person who resides at the permanent residence of the employed teacher.  

 
 
 
ARTICLE II 

PROFESSIONAL COMPENSATION 
   
A.  SALARY   

1.  The basic salaries of teachers covered by this agreement are set forth in    
Appendix A – Compensation Model – which is attached to and incorporated in 
this agreement. The board will also pay the appropriate Indiana Public Retirement 
System (INPRS) contribution for each teacher. 

2.   The Union RISE model will be used to determine the final Evaluation Rating for 
each teacher in accordance with Indiana Code IC 20-28-11.5. 

3. The salary range is $31,000. to $57,836. 
 
























































